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Burn Pit Accountability Act 
Gains Momentum 
Veteran service organizations are 
building momentum as they continue 
to call on federal lawmakers to 
approve a measure tracking troops' 
exposure to burn pits during time in 
service. Since its introduction in May, 
the Burn Pit Accountability Act has 
boosted its co-sponsors in the House 
and gained a complementary bill in the 
Senate.  

VSOs, including the Military Officers 
Association of America, Iraq and 
Afghanistan Veterans of America, 
Reserve Officers of America, Vietnam 
Veterans of America and Tragedy 
Assistance Program for Survivors, are 
calling on lawmakers to pass the bill 
this fall. 

"We take this issue seriously because 
it affects so many - so many - veterans 
and currently serving service 
members and family members, as 
well," said Army Col. (Ret.) Mike 
Barron, MOAA's director of 
Government Relations for currently 
serving and retired affairs. "We're 
going to keep pushing this hard. It's a 
very important issue to MOAA 
members and we hear that."  

The number of co-sponsors has risen 
from six to 111, said Col. Barron, who 
served as an infantry officer in Iraq 
and has felt the effects of burn pits. 
They have been used as a way for 
service members to dispose of waste 
at forward operating bases in theater.  

It was common for service members to 
stand over metal drums, and stir the 
waste, which was set aflame by fuel. 
Although not as visible as other job-

related risks, such as jumping out of 
aircraft or walking through minefields, 
military members have said exposure 
to toxic chemicals is just as perilous.  

The proposed legislation is a 
significant step since it would track 
known issues before a service 
member leaves the military. That 
information would be shared with the 
Department of Veterans Affairs. 

The VA said research does not 
indicate evidence of long-term health 
problems from exposure to burn pits, 
but it continues to study the health of 
deployed veterans.  

The VA maintains an Airborne 
Hazards and Open Burn Pit Registry 
for veterans and service members to 
document their exposures and report 
health concerns. The burn pit issue 
has been compared to the Vietnam 
era Agent-Orange crisis. Agent 
Orange, an herbicide chemical 
sprayed by aerial troops to destroy 
vegetation used for enemy cover in 
Vietnam has caused illness to more 
than 3 million people, according to 
government data. 

Col. Barron said he would continue 
working with VSOs to push the 
legislation. "The ultimate goal really is 
to get this into legislation and we'll 
continue to work with the Armed 
Services Committee as well as with 
the Veterans Affairs Committee," he 
said. "We want to get this into law and 
the target on that would be in the 
National Defense Authorization Act 
this next year. We feel really good 
about the momentum we have going 
right now and we'll keep that up going 
into the next Congress." 

Are you on the Open Burn Pit 
Registry? Go to: 
https://www.publichealth.va.gov/expo
sures/burnpits/registry.asp you can 
sign up online through the VA. Eligible 
veterans include those who served in: 
- Operation Enduring Freedom;  
- Operation Iraqi Freedom;  
- Operation New Dawn; 
- Djibouti, on or after Sept. 11, 2001;  
- Operation Desert Shield;  
- Operation Desert Storm;  
- Southwest Asia theater of operations 
on or after Aug. 2, 1990.  

VA Improperly Denied Benefits 
For Sexual Assaults 
Veterans Affairs officials may have 
improperly denied benefits to 
thousands of military sexual assault 
victims in recent years due to 
paperwork and procedural mistakes, 
according to a department inspector 
general report released in August. The 
full report is available 
at: https://www.va.gov/oig/pubs/VAOI
G-17-05248-241.pdf. 

Investigators estimate that during a 
six-month stretch in 2017, VA officials 
may have wrongly refused benefits in 
more than 1,300 cases, potentially 
traumatizing victims seeking help that 
previous administrators had promised. 
- “(The Veterans Benefits 
Administration) did not always fulfill its 
obligation to help veterans prove their 
military sexual trauma-related claims,” 
the report stated.  
- “Staff did not follow required 
procedures for processing these 
claims, which potentially resulted in 
undue stress to veterans as well as a 
denial of compensation benefits for 
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victims of MST who could have been 
entitled to receive them.”  
 
In response, VA officials have 
promised a review of all denied 
military sexual trauma claims dating 
back to October 2016, with a goal of 
updated decisions by fall 2019. They 
also promised updated training for 
hundreds of claims processors and 
managers, to avoid similar problems in 
the future.  
 
According to the IG report, among the 
most common reasons for incorrect 
rejections was staff failing to request 
medical examinations even when 
existing evidence mandated one. 
Under VA guidelines established in 
2011, department processors are 
instructed to take a “liberal approach” 
when reviewing military sexual trauma 
claims because of established 
problems with documentation and 
reporting of such assaults. 
  
Unlike other medical claims where a 
simple records review may determine 
validity of a case, the guidelines 
mandate that staff speak to veterans 
about the circumstances of their 
assault, look for “credible evidence” of 
post-assault stress, and consider 
outside medical records that support 
the claims.  
 
“(Staff) may deny an MST-related 
claim without a medical examination 
only if there is no evidence of the 
stressor, no evidence of a behavioral 
marker, or no evidence of symptoms 
of a mental disorder,” the report 
stated. Yet in numerous cases, claims 
processors never reached out to 
veterans or rejected their claims 
based solely on a lack of evidence in 
their military records.  
 
In fiscal 2017 alone, the Veterans 
Benefits Administration rejected about 
5,500 military sexual trauma claims.  
 
The IG report found that of the cases 
they sampled, 49 percent were 
missing follow-up interviews, new 
medical examinations or other 
significant procedural work. 
 
 
Court Ruling Allows Class- 
Action Law Suits Against VA 
A federal court ruling this week 
opened the possibility for veterans to 

file suit against the Department of 
Veterans Affairs as a class rather than 
individuals, a move that advocates say 
could dramatically shift how legal 
cases against the bureaucracy are 
handled.  
 
The ruling, Monk v. Wilkie, came from 
the U.S. Court of Veterans Appeals. 
The eight-justice panel ultimately ruled 
against the plaintiff’s claim that their 
case should proceed as a class-action 
suit, arguing it failed to meet 
previously established standards for 
such legal consideration. But they did 
say that in “appropriate cases” in the 
future, class-action lawsuits would be 
entertained.  
 
“This is a watershed decision, and its 
importance should not be diminished 
merely because the court declined to 
certify this proposed class,” Chief 
Judge Robert Davis wrote in the 
opinion. “On the contrary, the court's 
decision will shape our jurisprudence 
for years to come and, I hope, bring 
about positive change for our nation's 
veterans.”  
 
Fellow appeals court Judge Michael 
Allen said the decision “has been 
decades in coming and holds great 
promise as a means to address 
systemic problems in the VA system.”  
 
In private lawsuits, individuals must 
prove specific harm or damage to their 
personal situation in order to win 
judgment. But in class-action lawsuits, 
plaintiffs can show illegal or harmful 
activity against a larger group, 
bringing with it different standards for 
correction. Officials with the Veterans 
Legal Services Clinic at Yale Law 
School, which brought the suit on 
behalf of Vietnam veteran Conley 
Monk Jr., praised the decision as a 
historic step forward. 
  
“(Allowing class-action suits) will allow 
our nation’s veterans to unite in 
fighting for prompt answers to their 
disability benefits claims,” said clinic 
law student Catherine McCarthy said 
in a statement. “The VA’s delays are 
intolerable, and we hope the court will 
exercise its class action authority to 
hold the agency to account.”  
 
Whether future cases will have an 
easier time establishing an eligible 
class remains to be seen. In this case, 
the panel of judges rejected Monk’s 

claim that all veterans facing lengthy 
wait times for benefits appeals cases 
should be able to collectively sue the 
department to force a quicker 
response.  
 
But the new legal avenue could open 
the possibility of groups of veterans 
with the same illness banding together 
to force VA to respond, or require 
policy changes based on problems a 
similar group has reported in 
navigating VA systems. Specific 
damages awards are not covered in 
the new ruling. 
 
 
Rural Vet Video Hearing Access 
Ranking Member of the Senate 
Veterans' Affairs Committee Jon 
Tester (D-MT) and U.S. Senator Mike 
Rounds (R-SD) are fighting to make it 
faster and easier for rural veterans to 
appeal their claims for disability 
benefits within the VA.  
 
Tester and Rounds are calling on the 
VA and Board of Veterans' Appeals to 
make sure that rural veterans are able 
to appeal their disability rating using 
video hearings in local VA facilities 
when they can't travel hundreds of 
miles to be at their hearing in person 
or at a video hearing at a VA Regional 
Office.  
 
Under the Senators' bipartisan 
Veteran Appeals Improvement and 
Modernization Act, which guarantees 
veterans have a speedy and thorough 
appeal of their disability rating, 
veterans can take advantage of video 
hearings at certain VA facilities. For 
veterans in rural states this often 
means still traveling great distances to 
a Regional Office when there are other 
VA facilities that are closer but do not 
currently offer video hearings. 
  
"Not all veterans have the ability to 
travel and appear at the Board of 
Veterans' Appeals in person when 
they believe that a detrimental mistake 
has been made on their claim," the 
Senators wrote.  
 
"Unfortunately, in many rural states, 
like Montana and South Dakota, 
veterans are still forced to drive a 
considerable distance to a qualified 
location for video hearings. Traveling 
a great distance for a video hearing or 
a greater distance for an in person 



hearing are not acceptable options 
when it comes to veterans' right to a 
fair and speedy appeal. The VA has a 
duty to dedicate considerable effort to 
finding solutions to this issue that will 
better serve the needs of rural 
veterans."  
 
In a letter to Board of Veterans' 
Appeals Chairwoman Cheryl Mason, 
the Senators urged her to work with 
the VA to identify facilities in addition 
to VA Regional Offices that are 
suitable to hold video hearings, such 
as Community-Based Outpatient 
Clinics, Vet Centers, or field offices. 
 
 
Qualification for Individual 
Unemployability Benefits 
Individual Unemployability (IU) is a 
benefit service-disabled veterans can 
claim if they have service-connected 
disabilities that prevent them from 
substantially gainful employment. IU 
pays the veteran at the 100 percent 
rate even if the VA has rated them less 
than 100 percent.  
 
In order to be eligible, a veteran must 
be unable to maintain substantially 
gainful employment as a result of 
his/her service-connected disabilities. 
Additionally, a veteran must have:  
- One service-connected disability 
rated at 60 percent or more, OR  
- Two or more service-connected 
disabilities with a combined rating of 
70 percent or more, with at least one 
individual disability rated 40 percent or 
higher.  
 
Special consideration will be given for 
veterans when the following criterion 
is met:  
- The veteran is considered 
unemployable due to a service-
connected disability (or disabilities) 
but fails to meet the minimum 
percentage standards. In other words, 
if you don’t meet the above standards 
but are still unemployable due to your 
service connected disability (or 
disabilities), OR  
- There is evidence of exceptional or 
unusual circumstances to impairment 
of earning capacity due to service-
connected disability (for example, 
frequent periods of hospitalization).  
 
Veterans who are in receipt of IU 
benefits may work as long as it is not 

considered substantially gainful 
employment; it must be considered 
marginal employment.  
 
Substantially gainful employment is 
defined as employment at which non-
disabled individuals earn their 
livelihood with earnings comparable to 
the particular occupation in the 
community where the veteran resides.  
 
Marginal employment is generally 
deemed to exist when a veteran’s 
earned income does not exceed the 
amount established by the U.S. 
Census Bureau as the poverty level 
for the veteran only.  
 
If a veteran is approved by the VA for 
IU, not only do they receive the 100 
percent service-disabled rate of pay 
but they may also receive additional 
benefits including health insurance for 
their dependents, Property Tax Credit, 
a service-disabled military ID card and 
a $10,000 life insurance policy with a 
waiver on monthly premiums. 
 
 
Smoker Screenings Lower 
Chance Risk of Death 
Regular cancer screenings can lower 
the chance of death from lung cancer. 
But they cannot reduce the risk of 
developing lung cancer for people who 
smoke. Patients who smoke seem to 
be confused about the actual benefits 
and limitations of lung cancer 
screenings, according to a study by 
the VA Center of Innovation for 
Veteran-Centered and Value-Driven 
Care in Seattle.  
 
Researchers asked smokers a series 
of questions about smoking and lung 
cancer screening. Their answers 
showed that most patients were 
mistaken about the benefits of such 
screenings and smoking in general. 
Only 7 percent of patients answered 
all five questions correctly. 
  
In light of these findings, Dr. Jaimee L. 
Heffner, lead author on the paper on 
the subject, emphasized the 
importance of communicating to 
patients the importance of quitting 
rather than just relying on screenings 
to protect them from cancer.  
 
“Quitting smoking is by far the most 
important thing a person can do to 
prevent lung cancer as well as a host 

of other diseases caused by tobacco 
use, and it’s important that this 
message doesn’t get lost in the 
discussion of lung cancer screening,” 
he said. Heffner, with the Fred 
Hutchinson Cancer Research Center 
in Seattle, collaborated with the VA 
team on the study. The results 
appeared online June 7, 2018, in the 
Annals of the American Thoracic 
Society. 
  
In 2011, the National Cancer Institute 
released the results of its National 
Lung Screening Trial. The trial 
screened more than 53,000 current or 
former heavy smokers for lung cancer 
using either a standard chest X-ray or 
low-dose computed tomography 
(LDCT).  
 
LDCT uses X-rays to take multiple 
scans of the entire chest, providing a 
more detailed image of the lungs than 
a single chest X-ray. The study 
revealed that patients who had LDCT 
scans had a 15 to 20 percent lower 
risk of dying from lung cancer than 
those who had a standard chest X-ray.  
 
By giving a more complete picture of 
the chest and lungs, LDCT gives 
doctors a chance to catch and treat 
lung cancer more effectively than the 
old method. As a result of this study, 
more LDCT lung cancer screenings 
have been implemented nationwide, 
including in VA. But while this type of 
screening can reduce deaths from 
lung cancer, it is unclear how well 
patients understand the benefits and 
limitations of LDCT scans. 
  
To test patients’ actual knowledge 
about lung cancer, the researchers 
surveyed 83 smokers after they had 
an LDCT screening at one of four VA 
medical centers. Each participant was 
asked five questions:  
1) Does having a lung cancer 
screening test decrease your chances 
of getting lung cancer? (Correct 
answer: No.)  
2) Which disease is the leading cause 
of death in Americans who smoke 
cigarettes? (Correct answer: Heart 
disease [a list of diseases was 
provided].)  
3) True or false: If nothing abnormal or 
suspicious is found on your lung 
cancer screening test, it means you 
are safe from lung cancer for at least 
12 months. (Correct answer: False.) 



4) True or false: All nodules or spots 
found in the lungs eventually grow 
over time to be life threatening. 
(Correct answer: False.) 
5) For people over age 55 who are 
current smokers, which is more likely 
to prevent the most premature 
deaths—lung cancer screening or 
quitting smoking? (Correct answer: 
Quitting smoking.)  
 
Almost all participants got at least one 
answer wrong. For the first question, 
39 percent answered incorrectly. The 
majority (66 percent) got question two 
wrong. Thirty-nine percent answered 
question 3 wrong, and 49 percent 
answered question four wrong. 
Perhaps most disturbing, nearly half 
(47%) answered the last question 
incorrectly, meaning they thought lung 
cancer screenings were at least as 
good as, if not better than, quitting 
smoking as a way of protecting 
against death. 
 
 
Google Career Development 
Program for Vets 
Google wants to make the transition 
back into civilian life smoother for U.S. 
military veterans by adding tools that 
help them find jobs or promote their 
businesses.  
 
One new feature is an initiative of 
‘Grow with Google,’ the company’s 
career development program. It helps 
veterans discover job openings 
relevant to the skills they learned while 
serving by entering the phrase “jobs 
for veterans” into Google’s search 
engine along with their military job 
codes. Employers and job boards can 
also enable the feature on their own 
sites by using Google’s Cloud Talent 
Solution, a machine-learning based 
job search platform.  
 
In a Google announcement, Matthew 
Hudson, a Google Cloud program 
manager and former Air Force civil 
engineer who served three tours in 
Iraq and Afghanistan, wrote that 
veterans often miss out on 
opportunities because “there isn’t a 
common language that helps 
recruiters match a veteran’s 
experience with the need for their 
skills and leadership in civilian jobs. As 
a result, 1 in 3 veterans—of the 
roughly 250,000 service members 

who transition out of the military each 
year—end up taking jobs well below 
their skill level.”  
 
For veterans who founded, own or 
lead a business, Google has added a 
new attribute to help identify them on 
Google My Business, Google Maps 
and mobile search listings.  
 
In a blog post, Google data scientist 
and former U.S. Army staff sergeant 
Sean O’Keefe wrote that more than 
2.5 million businesses in the U.S. are 
majority-owned by veterans. The 
“Veteran-Led” attribute badge will 
appear on Google business listings 
alongside other attributes like “Has 
Wifi” or “Family Friendly.” 
  
The company also said Google.org, its 
charity initiative, will grant $2.5 million 
to the United Service Organizations 
(USO) to provide IT training, career 
support and Google Support 
Professional Certification, a course 
designed to prepare people for entry-
level IT support jobs. 
 
 
Domestic Violence Added As 
Separate Crime In The UCMJ 
Domestic violence will officially 
become a separate crime under the 
Uniform Code of Military Justice when 
President Donald Trump signs the 
annual defense authorization act into 
law next week.  
 
Military officials have prosecuted such 
crimes in the past, but under more 
general justice categories such as 
assault. They carry severe penalties 
including jail time and dismissal from 
the armed forces. But analysts say 
that doesn’t always convey the 
seriousness of the offense.  
 
The change was included in the 
massive military policy measure after 
outside advocates noted the lack of 
domestic violence as a specific crime 
under military law has ramifications for 
how outside law enforcement can 
keep track of those troops after they 
leave the ranks. 
 
Those types of convictions in the 
civilian world can trigger restrictions 
on future firearms purchases and ease 
the path to protection from abuse 
orders. But since military officials don’t 
separate domestic abuse crimes 

separately from other assaults in their 
record keeping, reporting those crimes 
to outside agencies is often 
incomplete.  
 
The issue drew national attention a 
year ago, when former airman Devin 
Kelley gunned down 26 people at a 
Texas church. Kelly was kicked out of 
the military after being convicted of 
assaulting his wife and child, but 
civilian authorities were not properly 
notified of the crimes that would have 
disqualified him from buying firearms.  
 
In the months that followed, military 
officials added more than 4,000 former 
service members to the list of 
individuals ineligible for gun 
purchases because of crimes while 
serving. 
 
In a statement, Rep. Jackie Rosen (D-
NV) and one of the sponsors of the 
amendment, said the change will 
“close a dangerous loophole” facing 
military families.  
 
The authorization bill also includes 
language expanding the eligibility of 
victims’ counsel in domestic violence 
cases and changes to how information 
on those crimes are recorded 
throughout the military.  
 
Additionally, it requires defense 
leaders to standardize policies for 
safely transferring victims of domestic 
violence or sexual assault away from 
accused troops. Trump is expected to 
sign the legislation into law 13 AUG at 
an event including military members at 
Fort Drum in New York. 
 
 
Cup of Joe  
Josephus Daniels (18 May 1862-15 
January 1948) was appointed 
Secretary of the Navy by President 
Woodrow Wilson in 1913.  
 
Among his reforms of the Navy were 
inaugurating the practice of making 
100 Sailors from the Fleet eligible for 
entrance into the Naval Academy, the 
introduction of women into the service, 
and the abolishment of the officers' 
wine mess.  
 
From that time on, the strongest drink 
aboard Navy ships could only be 
coffee and, a cup of coffee became 
known as "a cup of Joe". 
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Wisconsin Department of Veterans Affairs to Expand Homeless 
Veteran Program, Services to Green Bay 

Grant Also Awarded to Existing Programs in Chippewa Falls, King, Union Grove  

MADISON – The Wisconsin Department of Veterans Affairs (WDVA) has been awarded a grant from the US 
Department of Veterans Affairs to continue to operate and expand Wisconsin’s successful Veterans Housing 
and Recovery Program (VHRP) which provides temporary housing, training, and supportive services to 
military Veterans who are homeless or at risk of becoming homeless in order to help them obtain 
permanent housing. Under the Homeless Providers Grant and Per Diem Program, the USDVA agrees to make 
a per diem payment to the State for each day a Veteran participates in the VHRP. 

This year’s award agreement also allows Wisconsin to expand its VHRP program to Green Bay where it will 
provide housing and services for up to 18 Veterans. The Green Bay VHRP will also include licensed clinical 
staff such as social workers who can provide case management for mental health issues and substance 
abuse. In addition, Wisconsin’s existing VHRP programs at King* and Union Grove will be expanded to 
include clinical services, as well as accept and serve female Veterans for the first time. 

Under the program, the USDVA agrees to make a per diem payment to the State for each day a Veteran 
participates in the program. 

“Helping Veterans regain mental and physical health, maintain steady employment, and find quality 
affordable permanent housing are the goals of our highly successful programs,” WDVA Secretary Daniel J. 
Zimmerman said. “We have worked hard to ensure that our programs are effectively meeting the needs of 
Veterans and are excited that the USDVA has expanded our grant so we can build upon our successful 
program in order to assist more Veterans.”  

Like the WDVA’s other VHRPs, the Green Bay VHRP will offer stable, secure, and safe housing to Veterans 
while they receive training and services to become stably housed.  VHRP staff work with residents on: 

 Permanent Housing  
 Employment Assistance 
 Education & Job Training 
 Healthcare & Mental Health Services 
 Substance Abuse Treatment 
 Claims & Benefits Assistance 

Veterans may stay at a VHRP for up to 24 months, however many complete the training program in 6 to 10 
months and transition to long-term, permanent housing. In 2017, the WDVA transitional housing programs 
at Chippewa Falls, King, and Union Grove assisted 190 Veterans. 



 Learn more about our State Programs and Services >  1-800-WIS-VETS (947-8387) | WisVets.com

What is VORP?
The Veterans Outreach and Recovery Program 
(VORP) connects Veterans to community services, 
provides case management and support, with a 
special focus on treatment and recovery.

Support Services

VORP funding may be available to assist with 
treatment and emergency services.  Contact your 

Education

Who does VORP serve?

and Reserve.

Veterans Outreach and Recovery Program Locations 
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DOUGLAS

BAYFIELD

ASHLAND

 

 

VORP Field 
Representative
11 Regions
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9
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8
A
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10
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3

Call or text!





SCHEDULE OF EVENTS
7:00 am Arrival of Guests

7:45 am Posting of Colors: Fort McCoy Challenge Academy Color Guard

7:50 am Pledge of Allegiance

7:55 am Opening Prayer: Fort McCoy Chaplain -  LTC Raymond Leach, USA

8:00 am Opening Remarks: Fort McCoy Garrison RSO - Ms. Mitzi Hinton

8:10 am Fort McCoy Garrison Commander: COL Hui Chae Kim, USA

8:30 am Wisconsin Retiree Council: COL Rusty Armstrong, USA Ret.

8:35 am Legislative Update: LTC Shane Ostrom, USAF Ret.

9:25 am Break

9:45 am Defense Finance and Accounting Service (DFAS): Nicole Pellettiere

10:10 am Federal Long Term Health Care: Mr. Bill Walters

10:35 am Suicide Prevention: CW3 David Rose, USA

10:55 am Break

11:10 am TRICARE: Kathryn Smith

12:00 pm Lunch Buffet on your own at McCoys Community Center: Bldg 1571

>> SEE MAP ON REVERSE SIDE 

at 608-388-3716 or toll free 800-452-0923.

Meet with government agencies 
and local organizations to see what 
services they have to offer!

Rumpel Fitness Center 
Bldg 1122 | 12 pm - 3 pm

Fort McCoy 
Commemorative Area
Open from 9 am - 4 pm

Coffee and Doughnuts will 
be served upon arrival

SEP 7, 2018  |  FORT McCOY, WI  |  BLDG 905
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